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Ha ctaTtbi0 3epHosoi JLE., Hasunoi C.U. «Organizational-economic

mechanism of ecreditworthiness management of the enterprise»

AKTyalsHOCTE TEMAaTHKH IAaHHOW CTaThbM IIONATBEP)KIAeTcs TeM, HITO B
COBPEMEHHEBIX  yCIIOBHSX DPBIHOYHOM OSKOHOMHKH KOMMeEpYecKHe OaHKH
3aMHTEPECOBAHbl B CHIJKEHHM KPEIHUTHBIX PHUCKOB CBOEH [EATENbHOCTH. JTO
CTAaHOBHTCS BO3MOXHBIM TOIIBKO IIpU pa3paboTke K BHEIPEHWH B OaHKax
IPaBHJIBHOTO  OPraHW3al[AOHHO-3KOHOMHMYECKOTO  MEXaHW3Ma  yIpaBleHHS
KPEIUTOCIOCOOHOCTHIO IIPEANPUSATHS.

ABTOpaMH  NpeNNoXKeH OpraHW3alMOHHO-DKOHOMHYECKHH  MEXaHH3M
YIPAaBIEHHSA KPETUTOCIHOCOOHOCTBIO HPENNPHUSTHS, MO3BOJMIOIUNA HOCTATOSHO
TOYHO H OIICPATHBHO OIPENEIHTh YPOBEHb KPEAUTOCIOCOOHOCTH HCXOId H3
Pa3IAYHBIX KOJIMYECTBCHHBIX M Ka4eCTBEHHBIX IIOKa3zarejed NesTels-HOCTH. B
OTIIMYHE OT JAPYTHX METOJOB OLICHKM KpPEOUTOCIOCOOHOCTH [aHHEIM cmocod
YYHUTHIBAET HE TONBKO (GMHAHCOBHIE Pe3yNbTaThl AESTEIbHOCTH MPENNPHATHS, HO
TaKXe OpraHHU3alMOHHO-5KOHOMUYECKHUE (baxTops! (ucnone3oBaEHe
000pyn0OBaHKA, TPYHOBBIX H CHIPBEBBIX PECYPCOB). JTO MO3BOISET BCECTOPOHHE
OLICHHUTH IEATENILHOCTD NPENIPHUATHS, YIUTHIBAs Pa3IMuHble (PaKTOpHI.

IIpennoxxesuss  aBTOpOoB [0 (OPMUPOBAHUIO  OpPTAHHU3ANHOHHO-
SKOHOMMYECKOTO MEXaHW3Ma YIPABIEHUS KPEIUTOCIOCOOHOCTBIO COAepIKar
3IIEMEHTHI HAYYHOH HOBHU3HBI U MOTYT OBITH OIIYONMKOBaHBI B OTKPBITOM IT€YATH.
Pesyneratel HccrenoBaHUS TaKKe MMEIOT IPAaKTHYECKOE 3HAYeHHWe JUIS
COBEPIICHCTBOBAHUSA CHCTEM OLEHKA KPEAUTOCIOCOOHOCTH KIHEHTOB B
KOMMEpUYEeCKHX OaHKax.
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